
Evaluating Stocking Rates 

How do you determine the stocking rate on your property? The 
first question you should ask is, “what is the forage production on 
my property?” Pasture forage is the most economical way to main-
tain and manage cattle and the forage production is the basis for 
any stock rate decision. The most common way to predict the 
stocking rate of your pasture is to determine how much potential 
forage production is likely and stock at a rate to utilize that amount 
of forage. Steps include… 1) determine daily animal requirements, 
2) determine potential production, 3) compare production and re-
quirement to determine stocking rate, and 4) check pasture period-
ically for any needed correction. Remember, these calculations are 
only estimates and vary due to weather variations, fertilizer re-
quirements, and so forth. On average cattle will consume 26lbs of 
dry matter per cow per day. For 365 days the requirement is 
9,490lbs of forage per cow per day. Now let’s say you have 10 
cows and a bull you now need 104,390lbs of forage for all 11 head 
for the year. That is a lot of forage! 

If you have questions regarding stocking rates and forage produc-
tion call your local Extension Office and visit with your Ag Agent 
for more information. 

Pasture and Range Improvement 

Annual and perennial weeds limit forage production, restrict graz-
ing, cut carrying capacity, ruin wildlife habitat, and reduce forage 
yields and quality. Ultimately these weeds cause grass and beef 
production to suffer and decrease the value of the land. That is why 
managing these weeds is a essential to your properties overall val-
ue and production. Yes mechanical control options can be done 
and may temporarily appear to solve the problem, however they are 
labor-intensive and costly. For effective control of unwanted weeds 
on your property work with your County Extension Agent to first 
properly identify the weed and then develop the proper control plan 
that best fits your specific property. 
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